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HOUSING COMMITTEE
Thursday, 26 October 2020

REPORT TITLE: WORK PROGRAMME UPDATE
REPORT OF: DIRECTOR OF REGENERATION & PLACE
REPORT SUMMARY

The Housing Committee is responsible for proposing and delivering an annual committee
work programme. This work programme should align with the corporate priorities of the
Council, in particular the delivery of the key decisions which are within the remit of the
Committee.

The work programme will be formed from a combination of key decisions, standing items
and requested officer reports. This report provides the Committee with an opportunity to
plan and regularly review its work across the municipal year. The work programme for the
Housing Committee is attached as Appendix 1 to this report.

RECOMMENDATION/S

Members of the committee are invited to comment on and note the proposed Housing
Committee work programme for the remainder of the 2020/21 municipal year.
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SUPPORTING INFORMATION

REASON/S FOR RECOMMENDATION/S

To ensure Members of the Housing Committee have the opportunity to contribute to
the annual work programme.

OTHER OPTIONS CONSIDERED

Various formats for the workplan were explored. The current format is open to
amendment to match the requirements of the committee.

BACKGROUND INFORMATION

The work programme should align with the priorities of the council and its partners.
The programme will be informed by:

(i) The Council Plan

(i) The Council’s transformation programme
(i)  The Council’s Forward Plan

(iv)  Service performance information

(V) Risk management information

(vi)  Public or service user feedback

(vii)  Referrals from Council

Terms of Reference

The Housing Committee has responsibility for taking a strategic approach to the
Council’s various housing functions, including issues concerning social rented and
affordable housing, homelessness, allocations and standards of housing.

The Committee is charged by full Council to undertake responsibility for:-

(@) the Authority’s role and functions in relation to strategic and private sector
housing policies and as the housing authority, including but not limitedto

(i) the Council’s Housing Strategy;

(i) homelessness and the allocation of housing;

(i)  private sector housing, including taking action to remedy overcrowding,
disrepair, unfitness and statutory nuisances; to promote fire safety in
private sector housing and the Council’s functions in relation to houses
in multiple occupation;

(iv)  licensing schemes;

(v)  tenancy relations and the provision of housing advice;

(vi)  relationship with Registered Providers of housing;

(vii)  housing loans and grants;

(viii)  housing related support services; and

(ix)  policies and actions with a view to reducing and eliminating street
homelessness to ensure that appropriate action is taken;
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(b)  analysis, development and overview of housing policies in terms of spatial
planning to submit to the Economy, Regeneration and Development
Committee to inform the Local Plan and planning policies;

(c) providing a view of performance, budget monitoring and risk management in
relation to the Committee’s functions; and

(d)  undertaking the development and implementation of policy in relation to the
Committee’s functions, incorporating the assessment of outcomes, review of
effectiveness and formulation of recommendations to the Council, partners
and other bodies, which shall include any decision relating to the above
functions.

FINANCIAL IMPLICATIONS

This report is for information and planning purposes only, therefore there are no
direct financial implication arising. However, there may be financial implications
arising as a result of work programme items.

LEGAL IMPLICATIONS

There are no direct legal implications arising from this report. However, there may be
legal implications arising as a result of work programme items.

RESOURCE IMPLICATIONS: STAFFING, ICT AND ASSETS
There are no direct implications to staffing, ICT or Assets.
RELEVANT RISKS

The Committee’s ability to undertake it's responsibility to provide strategic direction
to the operation of the Council, make decisions on policies, co-ordinate spend, and
maintain a strategic overview of outcomes, performance, risk management and
budgets may be compromised if it does not have the opportunity to plan and
regularly review its work across the municipal year.

ENGAGEMENT/CONSULTATION

Not applicable.

EQUALITY IMPLICATIONS

Wirral Council has a legal requirement to make sure its policies, and the way it
carries out its work, do not discriminate against anyone. An Equality Impact
Assessment is a tool to help council services identify steps they can take to ensure

equality for anyone who might be affected by a particular policy, decision oractivity.

This report is for information to Members and there are no direct equality
implications.



10.0 ENVIRONMENT AND CLIMATE IMPLICATIONS

10.1 This report is for information to Members and there are no direct environment
and climate implications.

REPORT AUTHOR: Bryn Griffiths, Senior Democratic Services Officer

telephone: Tel: 0151 691 8117
email: bryngriffiths@uwirral.gov.uk

APPENDICES

Appendix 1: Housing Committee Workplan

BACKGROUND PAPERS

The Council Plan

The Council’s Transformation Plan
The Council’s Forward Plan

The Constitution of the Council

SUBJECT HISTORY (last 3 years)

Council Meeting Date

Housing Committee 28 October 2020




