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REPORT SUMMARY

The purpose of this report is to provide Members with a copy of the report updating the 
Fund’s termination policy and a new contributions flexibilities policy taken to Pensions 
Committee in February 2021.

RECOMMENDATION/S
That Members note the report.

SUPPORTING INFORMATION

1.0 REASON/S FOR RECOMMENDATION

1.1 There is a requirement for Members of the Pension Committee and Board to be kept 
up to date with legislative developments as part of their decision-making role.

2.0 OTHER OPTIONS CONSIDERED
2.1 Not relevant for this report.

3.0 BACKGROUND INFORMATION
3.1 The default position for exit payments is that they are paid in full at the point of exit. 

The termination policy has therefore been updated to allow for the new Regulations 
which allow exiting employers (subject to a suitable review of the unaffordability of an 
immediate exit debt payment) to spread their exit debt over a set period or to enter 
into a Deferred Debt Arrangement allowing them to remain in the Fund with no active 
members. The policy sets out the process that must be followed by the Fund when 
an employer exits the Fund (usually triggered when the last active contributing 
member leaves pensionable service). 



3.2 The new Regulations also permit contribution rates to be adjusted between 
valuations. Currently the contribution rates set out in the valuation report stay in 
place until the next valuation (except in limited circumstances or where an employer 
exits the Fund). These Regulations allow changes to contributions to be made before 
the next valuation if an employer’s circumstances meet the specified criteria. The 
policy sets out the situations where contributions may be reviewed between actuarial 
valuations and the conditions that must be met. 

4.0 FINANCIAL IMPLICATIONS
4.1 There are none arising directly from this report.

5.0 LEGAL IMPLICATIONS
5.1 There are none arising from this report.

6.0 RESOURCE IMPLICATIONS: STAFFING; ICT AND ASSETS
6.1 There are none arising directly from this report.

7.0 RELEVANT RISKS 
7.1 There are none arising from this report.

8.0 ENGAGEMENT/CONSULTATION 
8.1 There has been no consultation planned or undertaken for this report. There are no 

implications for partner organisations arising from this report.

9.0 EQUALITY IMPLICATIONS
9.1 Wirral Council has a legal requirement to make sure its policies, and the way it 

carries out its work, do not discriminate against anyone. An Equality Impact 
Assessment is a tool to help council services identify steps they can take to ensure 
equality for anyone who might be affected by a particular policy, decision or activity.

There is no relevance to equality.

10.0 ENVIRONMENT AND CLIMATE IMPLICATIONS
10.1 There are none arising from this report.
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