






We will develop our people, through effective talent management,
so our workers are skilled to deliver our strategic objectives, on behalf of the 

communities we serve

We will create career pathways to grow the skills we need for the future





We will open doors to under-represented groups, providing employment 
opportunities to people from all walks of life, specifically targeted to reduce 

inequalities







Year 1 (2021-2022)

Commence phased approach to
apprenticeship first recruitment

Workforce Planning

Create career pathways

Year 2 (2022-2023)

Build on our new apprenticeship 
pathways linked to critical skill gaps

Evaluation of year 1 to continually
develop and inform our offer


