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1.0 EXECUTIVE SUMMARY
1.1 The purpose of this report is to provide Members with additional information on
training and development opportunities.
2.0 BACKGROUND AND KEY ISSUES
2.1 The CIPFA Pensions Panel has developed a technical knowledge and skills
framework for the Local Government Pension Scheme. The framework was
adopted by Pensions Committee in 2010 as demonstrating best practice and
enables the Fund to determine that Committee has the appropriate mix of
knowledge and skills necessary to discharge its governance requirements. It also
assists Members in planning their training and development needs. An outline
training programme is approved by Committee annually with further details of
events provided nearer the time.
2.2 The appendix to this report provides further information on opportunities of which
the Fund has been notified.
2.7 It is a statutory requirement that the Fund’s annual report includes detailed
information on training events offered and attended by elected members. A
register of Members’ attendance at training and development events is kept and
reviewed annually by the Governance & Risk Working Party.
3.0 RELEVANT RISKS
3.1 Failure to maintain an appropriate level of knowledge and skills, commensurate
with that thought appropriate for those acting in a trustee-like role in the LGPS,
may impair effective decision-making. Suitable and effective training and
development activity should assist in mitigating this risk.
4.0 OTHER OPTIONS CONSIDERED

4.1 A variety of external and internal opportunities are available and bespoke training
can be arranged as necessary.
5.0 CONSULTATION
5.1 There has been no consultation undertaken or proposed for this report. There
are no implications for partner organisations arising from this report.
6.0 OUTSTANDING PREVIOUSLY APPROVED ACTIONS
6.1 None
7.0 IMPLICATIONS FOR VOLUNTARY, COMMUNITY AND FAITH GROUPS
7.1 There are none arising from this report.
8.0 RESOURCE IMPLICATIONS: FINANCIAL; IT; STAFFING; AND ASSETS
8.1 Provision for Member training and development is included in the Fund’s annual
operating budget. Specific costs of events are set out in the appendix.
9.0 LEGAL IMPLICATIONS
9.1 There are none arising from this report.
10.0 EQUALITIES IMPLICATIONS
10.1 Has the potential impact of your proposal(s) been reviewed with regard to
equality?
(b) No because there is no relevance to equality.
11.0 CARBON REDUCTION AND ENVIRONMENTAL IMPLICATIONS
11.1 There are none arising from this report.
12.0 PLANNING AND COMMUNITY SAFETY IMPLICATIONS
12.1 There are none arising from this report.
13.0 RECOMMENDATION/S
13.1 That Committee considers if it wishes to send a delegation to attend these
conference(s) and, if so, to determine the number and allocation of places.
14.0

REASON/S FOR RECOMMENDATION/S

14.1 The requirement for good governance in the LGPS to be underpinned by
informed decision-making, combined with the increasing complexity of financial
markets and investment strategies, makes ongoing training and development an
essential element of Members’ responsibilities.
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