
  

 
 
 

Job Description  

Job Title Director of Regeneration & Place 

Grade D1 

Reporting To 
 
Chief Executive 

JD Ref 
 
LEAD0054 
 

   

Purpose 

 Lead, drive and set a pace to the strategic performance of Wirral Council’s key ambitions for 

regeneration and place. 

 

 Lead and shape the Council's Strategic Regeneration Plan and Local Plan, including housing 

growth and renewal strategies. 

 

 Maximise and systematically build on the opportunities offered by the creation of the Wirral 

Growth Company. 

 

 Champion Wirral as a highly desirable location for national and international investment. 

 

 To work collaboratively with the senior leadership team of the Council to deliver the objectives 

of the Wirral Plan. 

Main Duties And Responsibi l i t ies  

 

Behavioural:  

 Enjoy, achieve, create impact, and thrive in the role and organisation. 

 Live our values and leadership behaviours in the role and organisation. 

Service specific: 

 Act as an ambassador for the Council and the Place, working with and alongside a range of 

stakeholders and partners to ensure the effective delivery of high-quality investment and 

regeneration strategies. 

 Develop and maintain relationships with Elected Members to ensure that they are informed and 

involved in relation to regeneration, investment, housing, planning and other activities and plans 

across the wider directorate.  



   
 

 
 

 Act as Council client for the Wirral Growth Company, ensuring that the Council's commercial 

and reputational interests are risk assured, that value for money is evidenced and maximised; 

and that those responsible for delivery are performance managed. 

 Drive a commercial approach to the delivery of regeneration for Wirral.  

 

Team Leadership and Management: 

 Manage the team who report to this post and provide wider leadership as a senior player at the 

Council. 

 As part of the SLT, drive significant cultural change through the Council working with partners 

in a modern and proactive way. 

 Provide strong leadership, strengthening engagement, growth, culture, innovation, 

collaboration and performance. 

 Assign responsibilities, setting clear expectations, and deliverables to team members and 

empower them to excel in their roles. 

 Through continuous improvement strengthen the tools, practices and impact of the service. 

Communication, Engagement and Training:  

 Own the strategic relationships for ensuring effective local, regional, national and international 

partnerships are in place – ensuring relevant lobbying and persuading for funds and 

opportunities for Wirral.  

 Drive forward a range of initiatives and projects that stimulate local business sectors, trade 

and technology transfer working with a range of organisations at local, regional, national and 

international level. 

 Lead the employment, skills, cultural and digital agenda for the Council working closely with 

partners, agencies and volunteers. 

 Build, develop and engage with residents, partners and lock businesses to achieve buy in and 

collaboration in the Wirral Growth agenda to maximise outcomes. 

 Work collaboratively with external partners and stakeholders to develop the Borough’s 

economy across a range of activities including employment, tourism, town centre revitalisation, 

new business opportunity and associated infrastructure, to support sustainable communities. 

Data Analysis and Decision-Making:  

 Maximise the use of the Council’s assets and estate to achieve growth and regeneration 

ambitions and plans. Exploit the opportunities of Wirral’s natural and fixed assets. 

 Manage the budget associated with this post. 

Performance Management:  

 Challenge conventional local government approaches to enable the organisation to drive 

greater efficiency and effectiveness through innovation and the development of best practice. 

Constantly seeking and creating new opportunities for regeneration and growth. 

 

 

 

Compliance:  



   
 

 
 

 Adhere to and comply with all relevant corporate policies and procedures including Health & 

Safety, General Data Protection Regulations (GDPR), Corporate Governance and Code of 

Conduct. 

 Ensure that all service initiatives adhere to relevant legislation, policies and practices. 

 As a Chief Officer of the Council, meet all legal responsibilities in relation to the health and 

safety obligations set out in the Council’s health and safety policy. 

 As a Chief Officer of the Council, actively promote and role model the Council’s targets and 

aspirations, in relation to climate change and reducing carbon emissions. 

 

Other 

 Any other duties commensurate with the grade.  

 

Role Specif ic Knowledge,  Experience And Ski l ls  

 

Qualifications 

 A management qualification at degree level and / or significant experience in organisational 

leadership.  

 

Knowledge & Skills 

 Knowledge and understanding of innovative and future based commercial and commissioning 

solutions. 

 A detailed understanding of the legal, regulatory frameworks relating to regeneration. 

 Build and develop commercial relationships and liaise with the business community, with 

relevant business experience to deliver results. 

 Strong interpersonal skills with the ability to negotiate, influence and generate confidence, trust 

and respect. 

 Ability to demonstrate resilience and flexibility of approach and manage uncertainty and 

ambiguity for themselves and others.  

 Ability to respond quickly and innovatively to manage and enhance reputation. 

 Able to drive change through others using project management methodology on behalf of the 

wider organisation. (Desirable) 

 

Experience 

 Evidence of delivering large scale growth plans working collegiately with business and 

government and recognising the socio-economic needs of communities. 

 Experience of establishing and building effective partnership arrangements. 

 Experience of influencing key government and international players to invest in large scale 

regeneration plans. 

 Experience of working at a senior level in a complex environment, either public or private with a 

commercial focus and a high level of strategic awareness 

 Experience of delivering large scale organisational change.  



   
 

 
 

 Experience of supporting significant change programmes, including the realisation of financial 

benefits. 

 

Addit ional  Information  

 

Ability to travel across the Borough and work from various locations.  

Work hybrid, with a flexible working approach to accommodate service needs. 

On occasion, able to work outside traditional hours, of a weekend and evening as required, 

adopting a flexible working approach in response to business requirements. 

 

Approved By:  Paul  Satoor,  Chief Executive  

Date Of Approval : March 2024 

 


